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Evalu8ing is based around 4 simple decisions: 

1.   Who are the groups to be surveyed? 
Define your groups either within the organisation (departments, teams, etc), outside the 
organisation (clients, suppliers, etc), by locations (interstate, overseas, regionally, etc) – 
up to 8 groups in any survey. 

2.   How do each of these groups interact with each other? 
Which groups work together and which groups do not? Often all groups evaluate each other, but 
Evalu8ing allows for you to ‘unlink’ some groups from others if no meaningful relationship exists. 

3.   Who are the participants in each group? 
You will need their names and email addresses only. 

4.   What questions will you ask - what attributes are to be measured? 
Determine your issues or drivers that you want to evaluate. It could be level of collaboration, 
performance, value alignment, service levels or any number of metrics. We have 5 pre-prepared 
Question panels or you can create your own inside the survey. 

 If you know all these, then get started by creating a FREE account at www.evalu8ing.com   



Evalu8ing. Collaboration. Relationships. Performance. 

	



4 4 

It all starts at evalu8ing.com 

Create your FREE account at “Sign Up Now”. 

Browse Evalu8ing’s range of Resources 
and Presentations on a range of topics 
in order to help solve a range of 
business problems or help you to 
introduce Evalu8ing within your 
organisation - choose from our selection 
and order yours here. 

Welcome to Evalu8ing! 
The only online survey to evaluate the 
relationships between up to eight groups 
– eight groups within your organisation, 
eight offices in various locations, eight 
suppliers working together or a 
combination of them all. 
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Create your FREE account 

Create your own FREE account 
or create multiple accounts for 
various surveys. Note – for 
multiple account holders, ensure 
each account has a different 
username and password.  
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Manager Dashboard 

The Manager Dashboard is the 
starting point for every survey and 
shows 3 simple steps – 
CREATE – create survey 
MANAGE – manage survey 
ANALYSE – download results 

CREATE 
Create a new survey or use an 
existing survey and create a new 
version of it. 

ANALYSE  
Download survey data, comments 
and graphics for analysis 

MANAGE  
Manage participants, survey dates, 
emails invites and reminders 

Log out at any time and 
come back later to Create, 
Manage or Analyse a 
survey. 



Evalu8ing. Collaboration. Relationships. Performance. 

	



7 

CREATE a survey 

Step by Step instruction then lead 
you through the process. 

Create your own set of survey 
questions here or use one of 
ours. 

You can change account 
details at any time 

Customise your survey with 
your logo and corporate 
colours. 
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MANAGE the survey 

All of the dynamic survey details 
are available here. 

Invite participants here. 

Send reminders to participants 
who have not completed the 
survey. 

Log in to the participants survey to 
check progress. 

Select and manage any survey 
within your account. 

Edit start and end dates and 
change survey details, at any time. 
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The survey is easy for participants 

The survey is easy to use 
and intuitive, taking most 
participants less than 20 
minutes to complete. 

Fully customised. 

Sliders drag or click. 

Questions or relationships 
that are not relevant can be 
flagged NA by the 
participant. 

Full navigation to answer 
and review as they desire. 

Participants can complete 
the survey in their own time 
and log out and back in at 
any time. 

Participants can provide 
comments for every 
question and every 
relationship. 
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ANALYSE the results 

GRAPHICS - generate graphic 
reports of Overall results or by 
individual question. 
 
COMMENTS - generate 
Comments download here 
 
DATA - generate Data download 
here 
 

GRAPHICS - You can also look at 
the results between specific 
relationships by selecting those 
relationships only. 

Survey Results are provided in 3 
formats: 
1. Comments 
2. Data 
3. Graphics. 
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RESULTS in 3 formats 

1. Colourful, Easy to Interpret Graphics 
•  Colour closest to the group is how the group 

on the other end of the line feels about them. 
•  Provided as Overall and by Question. 
•  Can be customised to allow specific 

relationships to be examined only 
•  Data legend provides colour code and range 

for the scores. These can be changed by the 
Survey Manager. 

 

2. Group Data 
•  Overall scores 
•  Survey average scores 
•  Question by Question 
•  Group by Group 

 

3. Participant Comments 
•  Provide context and 

clarification to results 
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Start Evalu8ing today 

•  Want to discover more on how Evalu8ing can help you evaluate the collaboration, 
relationships and performance of your ‘many to many’ structures? 

 
•  Evalu8ing can provide you with: 

•  A demonstration on site – http://www.evalu8ing.com/ 
•  A free limited functional trial 
•  A discount pilot of the system 

•  Plus we have additional consulting services to assist you in obtaining even greater 
value and insight from the process. 
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For more information… 

Evalu8ing Pty Ltd 
Sydney 
+612 8399 0922 
Melbourne 
+613 9682 6800 
Hong Kong 
+ 852 3478 3982 
Singapore 
+ 65 6631 2861 
Auckland 
+ 64 9 363 2891 
London 
+44 7880 910 064 
 
people@evalu8ing.com 
www.evalu8ing.com 




