what does

UNMISSABLE
UNMISIRRE
UNMI

UNM

UNM

UNN

UNR

o

uN:

UNMISSABLE
U°F SSABLE
i ‘ABLE
¢ ABLE
L ABLE
UN \BLE
UNKh \BLE
UNM. | BLE
UNMIs ™" BLE
UNMISS .
UNMI

UNM|

UNMISSABLE

look like? oh!

unmissable

mediaweek

LATEST MEDIA AGENCIES MARKETING TECH JOBS EVENTS MW PODCASTS ABOUTUS mSEAPCH Q

Who's closing the gender pay gap in media and
adland?
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by Mediaweek

MW

New WGEA data shows mixed progress across media owners,
agencies and platforms, with gaps narrowing for some.

wendering which media and advertising businesses are making progress on the gender Ulalaa ISSQ ble
pay gap? New figures published by the Workplace Gender Equality Agency (WGEA) show

some of the biggest employers in media, agencies and digital are narrowing gaps year-on- H

year, but wide disparities remain across the sector. |O O kS | I ke

WGEA released employer gender pay gaps for 2024-25 on 3 March 2026 via its Data b 'g scq Ie
Explorer, alongside its Emplayer Gender Pay Gaps Report. It is also the first release to
combine private sector and Commonwealth public sector results. b Ig Im pqci

How to read the data blg crecﬂ'iVll’y

WGEA publishes both average and median gender pay gaps.

In simple terms, the average pay gap can be pulled up by very high earners, while the

N ‘ See the network behind it |
median compares the "middle” pay for men and women inside an organisation. L

A negative figure means women are paid more than men on that measure.

Pay Gap in Media & Adland

The Gender Pay Gap of Major Media & Advertising Companies 24-25

This is what

Media Agencies Digital & Classifieds u n missq bl e
Women as a Average Median e i
share of gender pay gender pay looks like
workforce gap gap
Ace Radio 45% 23.5% 19.1% woh!
Are Media 81% 11.7% B.9%

ARN (Australian Radio

Network Pty Limited) 56% 161% a7
Bloomberg 39% 14.4% 18.3%
Fairfax Digital Australia & 65% 27.1% 20.2%
New Zealand

Fairfax Media (Nine

Publishing) 50% 7.5% 6.4%
Foxtel 41% 15.9% 11.5%
JC Deceaux 48% 13.4% -41%
Mamamia 89% -4.6% 1.4%
News Corp Australia 525 17.4% 9.6%

(Nationwide News Pty Ltd)

unmissable

Source: WGEA Data Explorer - Charts prepared by TrinityP3 Marketing Management Consultants |O o kS | | ke

Note: Some combanies have multiole entries in WGEA data for subsidiaries etc
Y riovn | big scale
A
big impact
big creativity

Media: some improvement, but gaps persist ’ )
‘ See the network behind it |



Across the major media employers listed in the TrinityP3 charts, several crganisations sit
in single digits on the average pay gap measure for 2024-25, including Fairfax Media (Nine
Publishing) at 7.5 per cent, Paramount (Network Ten Pty Ltd) at 7.6 per cent, and Seven
West Media at 8.5 per cent.

Atthe other end, Fairfax Digital Australia & New Zealand shows an average pay gap of 271

per cent, Val Maorgan 26.2 per cent, and Ace Radio 23.5 per cent. Several organisations also
show large median gaps, including Fairfax Digital Australia & New Zealand at 39.2 per cent
and Spotify at 251 per cent.

Lowest avera: e gaps (media list): Ooh Media Street Furniture (2.3%),
Fairfax Media [Nine Publishing) (7.5%), Paramount (7.6%).

Highest average gaps (media list): Fairfax Digital ANZ (271%), Val
Margan (26.2%)] ?Ace Radio (23.5%).

The charts also highlight how workforce composition varies sharply. Are Media shows

women as 81 per cent of workforce, while some entities are far lower, including Ooh Media

Street Furniture at 11 per cent and News Corp Australia (Nationwide Newspapers Pty Ltd)

at17 per cent,

Agencies: a handful near parity, others still above 20%
Among agencies, the lowest average gaps in the TrinityP3 breakdown include Initiative

Media (01%), Dentsu (1.0%) and WPP (6.9%)

However, several agency groups remain above 20 per cent on the average measure,
including Publicis Communications (22.5%), Ogilvy (21.4%) and DDB Worldwide (21.2%).

Lowest average gaps (agencies list): Initiative Media (01%), Dentsu
(1.0%), WPP (6. 9%?

Highest average gaps ﬁagenmes list): Publicis Communications (22.5%),
QOgilvy (21.4%), DDB Worldwide (21.2%).

Digital and classifieds: mixed results across platforms
In the digital and classifieds group, Facebook (Meta) reports an average pay gap of 0.8 per

cent, isentia 1.1 per cent, and Streem 4.3 per cent.

Higher gaps in that listinclude Domain at18.6 per cent and REA at 14.0 per cent. Google
reports 3.8 per cent on the average measure, but a much higher median gap at 16.6 per
cent, underlining the differences between average and median reporting.

Where the national benchmark sits

WGEA's latest benchmarks show that, across all employers, the median employer gender
pay gap is 8.0 per cent (midpoint), while the overall median gender pay gap is reported at
16.4 per cent. WGEA notes that half of employers have an average gender pay gap larger
than 1.2 per cent

Keep on top of the most important media, marketing, and agency news each day with
the Mediaweek Morning Report - delivered for free every morning to your inbox.

RELATED ITEMS: GENDER PAY GAP, TRINITYP3, WORKPLACE GENDER EQUALITY AGENCY

Get our free daily email Mediaweek Morning Report
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Darren Woolley's TrinityP3
launches Al-powered Agency
Register

The ABC's gender pay gap has  "Wha survives, who

increased 10102 percent disappears?" TrinityP3's
Darren Woolley on Australia's
agency barbell

Hate Cleaning Your Floors? You Can Pick Up an
ECOVACS Robotic Vacuum From ALDI for Only
$279 — But You'll Need to Be Quick

If you hate cleaning your floors and are |looking for a helpful way to get that time back,
this could be the solution you need. If you head to the Special Buys aisle of your local ALDI
frormn March 7, 2026, you can shop the popular DEEBOT NEO 2.0 robotic vacuum and mop
on sale for just $279 (RRP $699). As one of the world's leading robotics brands, ECOVACS is
known for its range of innovative robot vacuurn cleaners and mopping systems. With its
impressive suction power and great battery life, the DEEBOT NEQ 2.0 not only upholds
that standard of quality as a great-value vacuum, but its mop can help keep your floors
squeaky clean. Thanks to the DEEBOT NEO 2.0's hands-free automation, keeping your
floors clean has never been more convenient. Just set a routine, and it'll take care of the
dirty work while you enjoy your day. If you want to reap the benefits of this handy floor
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Paramount to merge HBO Max and Paramount+ in Entire 1-Bedroom Apartment With Free
Parking

$110B deal

$65

By Duane Hatherly

Paramount confirms HBO Max and Paramount+ will merge
into a single super-streamer to tackle Netflix.




